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AGREEMENT 
be tween 
BOARD OF EDUCATION 
BELLMORE UNION FREE SCHOOL DISTRICT 
TOWN OF HEMPSTEAD, NASSAU COUNTY 
BELLMORE, NEW YORK 
and 
BELLMORE FACULTY ORGANIZATION 
JULY 1,2003 - JUNE 30,2006 

AGREEMENT entered into this 17 day of June, 2003 by and 
between the BOARD OF EDUCATION OF BELLMORE UNION FREE 
SCHOOL DISTRICT, Town of Hempstead, County of Nassau, State of 
New York (hereinafter referred to as the "Board"), and the BELLMORE 
FACULTY ORGANIZATION (hereinafter referred to as the "BFO"). 
WITNESSETH: 
WHEREAS, the board has heretofore recognized the BFO as the 
exclusive negotiating representative of all personnel in Bellmore Union 
Free School district, under the provisions of the New York State Public 
Employees Fair Employment Act; and 
WHEREAS, the Board and the BFO acknowledge and declare 
that providing the highest quality of education for the children of the 
Bellmore Union Free School District is their mutual goal and objective; 
and 
WHEREAS, the parties, in furtherance of such goal and 
objective, desire to establish rate of pay and terms and conditions of 
employment for teaching personnel which are commensurate with their 
abilities, educational background, experience and responsibility; 
NOW, THEREFORE, in consideration of the mutual promises 
and obligations herein assumed, the parties hereto agree as follows: 
ARTICLE I - RECOGNITION 
A. The Board hereby recognizes the BFO as the sole and 
exclusive negotiating representative of teaching personnel employed in 
Bellmore Union Free School District, including substitutes and summer 
school personnel where teacher certification is required, but excluding 
persons employed in federally financed programs such as Title I and 
home study teachers. 
B. The Board agrees that such exclusive recognition of the 
BFO shall be granted for the term of this Agreement, during which time 
the Board shall not recognize nor bargain with any other representative of 
the teachers included in the negotiating and covered by this Agreement. 
ARTICLE I1 - PROFESSIONAL DUES AND SAVINGS 
DEDUCTIONS 
A. The Board agrees to deduct from the salaries of teachers 
covered by this Agreement membership dues for the BFO, the New York 
State United Teachers, National Education Association, and the American 
Federation of Teachers. All dues deduction authorizations shall be made 
in writing and signed by the teacher to whom it applies. 
B. The BFO shall advise the Board in writing as to the 
amount of such membership dues and the sums to be deducted from the 
regular paychecks of the teachers who have authorized the deductions. 
The Board shall remit to the BFO within thirty (30) days following such 
deduction the aggregate sum thereof, and shall make available to the BFO 
such payroll records as will enable the BFO to determine the persons for 
whom the deduction has been made and the amount deducted for each 
person. 
C. It shall be a condition of employment that all members of 
the bargaining unit covered by this Agreement who are full time 
probationary and tenured teaching personnel and who are not members of 
the BFO on the effective or execution date of this Agreement, whichever 
is later, shall pay to the BFO an agency fee; such fee shall be equal to the 
membership dues of the BFO and its affiliates. It shall also be a condition 
of employment that all employees covered by this Agreement who are full 
time probationary or tenured teaching personnel and who are hired on or 
after its effective date or execution date, whichever is later, shall on the 
thirty-first day following such date of hire become a member of the BFO 
or pay an agency fee equal to the membership dues of the BFO and its 
affiliates. 
D. In the event one bank is willing to handle deductions 
from the salaries of teachers for savings bonds andlor savings accounts, 
the Board is willing to enter into an arrangement with such bank allowing 
it to do so. The District shall also make deductions from salaries in 
payment of loans payable to one (1) teacher credit union. 
E. The aforesaid deduction authorizations shall be 
irrevocable during the term of this Agreement and shall continue in force 
and effect for each successive year thereafter, unless the teacher notifies 
both the Board and the BFO in writing by registered mail during the 
period from September 1" though September loth that he or she desires 
that the Board discontinue the payroll deduction. 
F. The Board shall deduct from the last paycheck of any 
teacher who leaves the district before the full amount of dues is deducted 
the balance due the BFO if the BFO furnishes the Board with written 
authorization on form agreeable to it to make such deduction. 
ARTICLE 111 - SCHOOL CALENDAR 
A. The school calendar of the Bellmore Union Free School 
District for the year 2003 - 04 shall be as set forth in Schedule A attached 
hereto. Pursuant to said calendar, the maximum number of days of 
required teacher attendance shall be 183; the maximum number of days of 
pupil instruction shall be 18 1. The Superintendent, after consultation 
with the BFO, will designate a parent-teacher conference day following 
lhe first marking period, and a parent-teacher conference day following 
[he third marking period. Parent-teacher conference days shall be 
scheduled so that pupils are not in attendance on each such day. On such 
'days, parentteacher conferences shall begin at 1:00 p.m. and conclude by 
8:00 p.m. with a one (1) hour dinner ending on or before 6:00 p.m. In 
addition to the foregoing, there shall also be a night time conference of 
1 two hours for each of the two parent-teacher conference periods per / school year. The last day of school in June shall be a half-day for pupils 
1 and teachers if prior to such last day there has been no less than 179 days 
of actual pupil instruction. 
B. The school calendar for the years 2004 - 05 and 2005 - 06 
shall likewise provide for a maximum of 183 teacher attendance days and 
18 1 pupil instruction days; also a parent-teacher conference day following / the first marking period and a parent-teacher conference day following 
1 the third marking period as designated by the Superintendent after 
( consultation with the BFO. In addition to the foregoing, there shall also 
1 be a night time conference of two hours for each of the two parent-teacher / conference periods per school year. The last day of school in June shall 
1 likewise be a half-day if prior to such day there has been no less than 179 ( days of actual pupil instruction. In all other respects, the calendars for the 
1 years 2003 - 04,2004 - 05 and 2005 - 06 shall conform as closely as 
/ feasible to the calendar of the Bellmore-Merrick Central High School 
District. The Board agrees that there shall be no deviation from or 
change in the school calendar except by mutual agreement between the 
Board and the BFO. 
C. The school calendar for librarians shall extend to a 
maximum of five (5) days beyond the last day of pupil attendance. Three 
(3) such days shall be worked at the direction of the Superintendent, and 
two (2) additional days of work, if requested by the Superintendent, shall 
require the consent of the librarian. Notwithstanding the foregoing, no 
librarian shall be required to work after the last week day in June. The 
rate of compensation to the librarian for any of the foregoing days of 
work shall be computed at a per diem rate of 11200th of the salary of each 
librarian who works such days. 
ARTICLE IV - TEACHER SCHEDULE AND HOURS 
A. All teachers shall be present in school for seven (7) hours 
Monday through Thursdays, and six (6) hours 45 minutes on Fridays, on 
each required day of attendance as specified in Article 111 hereinabove. In 
the event that teachers are regularly required to be present in school 
before or after the hours as set forth herein, they shall be compensated for 
such time in time off or in money. The foregoing notwithstanding, 
however, teachers may be required to attend periodic faculty meetings 
after school hours, provided that after such meeting has been in session 
for forty-five (45) minutes any teacher shall be free to leave. Teachers 
shall be required to attend up to six (6) additional sixty (60) minute 
morning faculty meetings which would be scheduled at each individual 
building to begin no earlier than forty five (45) minutes prior to the 
reporting time of the teachers. One ( 1) of the aforementioned meetings 
may be held in the afternoon as discussed with the Assistant 
Superintendent for Instructional Services, the building Principal, and the 
President of the Bellmore Faculty Organization. Notice of such meetings 
shall be given five (5) work days in advance except in emergency 
situations. 
B. Teachers shall not be required to indicate the time they 
arrive at or depart from school, but shall be required only to sign their 
name to indicate arrival and departure. 
C. All teachers shall be entitled to an uninterrupted lunch 
period for sixty (60) consecutive minutes each day during which time 
they shall not be required to perform any duties, subject to the teacher 
being on standby duty on an equitable rotation basis. 
D. Each teacher is entitled to one 40 minute prep period per 
day. 
E. A substitute teacher shall be hired in the event of the 
absence of any classroom teacher or teachers of physical education, art, 
music, and librarv, provided a substitute teacher with proper 
qualifications is available. When substitute teachers are called for 
service, they shall be told whether the assignment is for a fill school day 
or part of a school day. If the assignment is for part of a school day, the 
substitute teacher shall be paid on a pro-rata basis in accordance with the 
portion of a full-time teacher day that has been served. 
ARTICLE V - PROFESSIONAL DUTIES AND 
RESPONSIBILITIES 
The Board and the BFO hereby agree that a teacher's 
primary responsibility is to teach and that his or her working time should 
be spent in activities directly connected therewith. 
A. Teachers, except in emergencies, shall not be required to 
perform the following non-professional duties: 
1. Supervising duties in school cafeteria; 
2. Bus line duty; 
3. Morning line duty; 
4. Lunch line duty; 
5. Duty during noon recess in the gymnasium, 
auditorium, and playground, except duties currently performed by 
physical education teachers. 
B. During inclement weather, the intra-mural program shall 
be conducted in the gymnasium during lunch period under the supervision 
of the physical education teachers. The physical education teachers 
should not be required to teach more total hours than the classroom 
teachers including lunchtime supervisory activities. If possible, schedules 
shall be arranged to permit physical education teachers to have lunch 
period during the regular teacher lunch periods. 
C. Members of the teachers' bargaining unit shall perform 
the following duties with respect to the transition of students: 
1. Upon students' entry into the building at 9:00 
a.m., they will be met by non-classroom members of the bargaining unit 
as assigned by the building principal, who will escort students to their 
classrooms. This assignment of non-classroom personnel will be carried 
out on a rotating basis. This rotation shall be limited to all non-classroom 
members of the bargaining unit. The escorting shall not take place during 
a non-classroom teacher's preparation time. The building principal, in 
consultation with the BFO building vice president, shall determine the 
rotation schedule. To the extent possible, the schedule will be developed 
prior to the first day of teacher attendance for the academic year. 
2. Teachers will escort their students to 
lunchlrecess. 
3. At the end of lunchlrecess period, every 
classroom teacher will stand outside hisher classroom door. At the end 
of each lunch/recess period, three classroom teachers on a rotating basis 
will escort the students from designated pick-up points to the classrooms. 
4. At the end of the school day, teachers will escort 
students to the bus or walker drop-off point in the building. 
D. There shall be one teacher planned and building 
principal approved extended day field trip per grade per year with the 
exception of Kindergarten. This trip is in addition to the sixth grade 
Broadway Trip. 
ARTICLE VI - TEACHING CONDITIONS AND FACILITIES 
A. The Board shall provide in each school: a separate 
lunchroom; rest rooms reserved for staff use; and grant teachers 
preferential use and immediate use in emergencies of office hrniture and 
equipment such as typewriters, photocopy machines, supplies, desks, 
chairs, etc.; and one room of adequate size, which shall be reserved for 
exclusive use as a faculty lounge. The rooms designated as teacher 
lunchroom and faculty lounge shall be appropriately furnished, air- 
conditioned, and shall contain a water cooler appropriately placed for 
adult use and pay-telephone facilities for the teachers' personal use. All 
such machines and equipment shall be maintained by the Board in good 
working order and shall be serviced regularly. 
B. The Board shall provide the following supplies and 
equipment: 
1. Coat closet for all teachers; 
2. Adequate blackboard space in each classroom; 
3. A dictionary in each classroom and staff room; 
4. If replacement of a file cabinet is necessary, the 
teacher upon request shall be provided with a new four-drawer file 
cabinet. 
C. All instructional material, textbooks, and supplies shall 
be selected only after consultation with the teachers for whose pupils' use 
they are intended. In the event teachers do not receive supplies and 
materials ordered by them, they shall upon request be advised by the 
Administration of the reason or reasons for their failure to receive same. 
D. Teachers shall not be required to work under unsafe, 
unhealthy, or hazardous conditions, or to perform tasks which endanger 
their health, safety, or well-being; nor to work in rooms with inadequate 
ventilation or heating. 
E. Teachers who are not on standby duty shall be free to 
leave the school building during lunch periods upon notification to the 
office. 
F. Teachers shall be paid every other Friday during the 
school year, except when the regular pay day occurs on a school holiday. 
In such event, teachers shall be paid on the last school day preceding the 
commencement of the holiday. 
ARTICLE VII - ACADEMIC FREEDOM 
A. The parties seek to educate young people in the 
democratic tradition, to foster a recognition of individual freedom and 
social responsibility, to inspire meaningful awareness of and respect for 
the Constitution and the Bill of Rights, and to instill appreciation of the 
values of individual personality. It is recognized that these democratic 
values can best be transmitted in an atmosphere which is free from 
censorship and artificial restraints upon free inquiry and learning, and in 
which academic freedom for teacher and student is encouraged. 
B. Insofar as it is not inconsistent with the prescribed 
curriculum, academic freedom shall be guaranteed to teachers, and no 
special limitations shall be placed upon study, investigation, presenting 
and interpreting facts and ideas concerning man, human society, the 
physical and biological world, and other branches of learning subject only 
to accepted standards of professional educational responsibility. 
C. The private and personal life of a teacher is not within the 
appropriate concern or attention of the Board except as it may interfere 
with the teacher's responsibilities to and relationships with students 
andtor the school system. Teachers will be entitled to full rights of 
citizenship, and no religious or political activities of any teacher outside 
of school, or the lack thereof, will be grounds for any discipline or 
discrimination with respect to the professional employment of such 
teacher, providing they do not violate the laws of the State of New York 
or United States. 
ARTICLE VIII - STUDENT DISCIPLINE AND TEACHER 
PROTECTION 
A. The Board recognizes its responsibility to give all 
reasonable support and assistance to teachers with respect to the 
maintenance of control and discipline in the classroom. The Board shall 
in its discretion determine what steps shall be taken when it appears that a 
pupil requires the attention of special counselors, social worker, law 
enforcement personnel, physicians, or other professional persons. 
B. If a teacher is assaulted in connection with his or her 
employment, he or she shall immediately give the Superintendent of 
Schools written notice of that fact. The Superintendent shall transmit 
such report to the Board forthwith. The Board and the Superintendent 
shall comply with any request from such teacher for information in their 
possession relating to the incident or the persons involved and will 
otherwise cooperate with the teacher in the event of a civil or criminal 
proceeding. 
An assaulted teacher shall fully cooperate with the Board 
and meet all of its reasonable requests in any ensuing litigation or 
proceeding as a condition for the Board's providing the teacher with 
counsel, indemnification, etc. 
C. If criminal or civil proceedings are brought against 
the teacher alleging that he or she committed an assault in connection 
with his or her employment, the Board will, upon his or her request, 
provide legal counsel to defend in such proceeding, provided the teacher 
has a meritorious defense. 
D. The Board agrees to save harmless and protect teachers 
from financial loss and will provide for their defense arising out of any 
claim, demand, suit, or judgment by reason of alleged negligence or other 
act resulting in accidental bodily injury to any person within or about the 
school building, provided such teacher at the time of the accident or 
injury was acting in the discharge of his or her duties within the scope of 
his or her employment andlor under the direction of the Board, pursuant 
to the procedures set forth in Section 3023 of the Education Law. 
E. Whenever a teacher is absent from employment and 
unable to perform hislher duties as a result of personal injury occurring in 
the course of hislher employment, for which the teacher is eligible to 
receive Workers' Compensation payments, the teacher will be paid 
hislher full salary for a maximum period of one year, less the amount of 
any Workers' Compensation award. In the following year, the teacher 
shall be paid full salary for one-half year, less any Workers' 
Compensation paid during that one-half year. 
F. The Board will provide protection of teachers by 
reimbursement for cost of replacing or repairing dentures, eyeglasses, or 
other physical aides, not covered by Workers' Compensation, or other 
insurance, destroyed or lost as the result of an injury sustained in the 
course of his or her employment. 
ARTICLE 1X - PROFESSIONAL BEHAVIOR 
A. Teachers are expected to comply with rules, regulations 
and directions from time to time adopted by the Board or its 
representatives which are not inconsistent with the provisions of this 
Agreement, provided that a teacher may reasonably refuse to carry out an 
order which is outside the scope of his or her professional duties. 
B. The Board recognizes that the Code of Ethics of the 
Education Profession is considered by the BFO and its members to define 
acceptable criteria of professional behavior. The BFO shall deal with 
ethical problems in accordance with the terms of such Code of Ethics. 
C. Alleged breaches of the Code of Ethics included herein 
by reference shall be promptly reported to the offending teacher and to 
the BFO. In the event of disagreement between the BFO and the 
Administration as to the merits of the allegation, the matter may be 
processed through the professional grievance procedure hereinafter set 
forth. The BFO will use its best efforts to correct breaches of 
professional behavior by any teacher and, in appropriate cases, may 
institute proceedings against said teacher under the Code of Ethics. 
D. In the event a teacher is reprimanded, warned, or 
disciplined for any alleged infraction of rules or delinquency in 
professional performance, other than observation reports, he or she shall 
be advised in writing of his or her right, before such matter becomes a 
part of his or her personal folder or record, to have present a 
representative of the BFO to review such action with the school 
supervisor involved. All reprimands, warnings, or disciplinary action for 
any alleged infraction shall be in camera. When a request for such 
representation is made, the BFO shall be afforded two (2) schools days in 
which to provide representation, during which time no further action shall 
be taken with respect to the teacher. 
E. No material derogatory to the teacher's conduct, service, 
character, or personality shall be placed in the files unless the teacher has 
had an opportunity to read the material. The teacher shall acknowledge 
that he or she has read such material by affixing his or her signature on 
the actual copy to be filed, with the understanding that such signature 
merely signifies that he or she has read the material to be filed and does 
not necessarily indicate agreement with its content. However, an incident 
which has not been reduced to writing within thirty (30) days of its 
occurrence, exclusive of the summer vacation period, may not later be 
added to the file unless it has been reduced to writing within thirty (30) 
days of the time it was known or later if the school district could not have 
reasonably learned of its occurrence within thirty (30) days. Every 
teacher, upon his or her request, shall have the right to inspect all material 
contained in his or her personal folder. 
F. Recognizing the need for proper orientation to District 
philosophy, objectives, goals, and purpose, teachers who are new to the 
District shall attend scheduled orientation programs to be conducted 
during the Fall of the school year. 
\ 
ARTICLE X - CURRICULUM ADVISORY COMMITTEE 
A. A Curriculum Advisory Committee shall be established 
by the Board and the BFO and shall be comprised of at least two teachers 
from each school designated by the BFO, one parent member from each 
building to be selected by the Superintendent, and such administrators 
and supervisors as the Board shall designate. The Committee shall have 
authority to appoint additional members as it deems necessary on an ad 
hoc basis. 
B. It shall be the duty and function of the Curriculum 
Advisory Committee to advise and make recommendations to the 
Superintendent and the Board with regard to improvements in and 
modifications of the curriculum, with regard to textbook supplies, 
teaching aids, and instructional material. The Curriculum Advisory 
Committee shall have the right to advise and make recommendations to 
the Superintendent and the Board in connection with teacher schedules. 
C. Regular meetings of the Curriculum Advisory Committee 
shall be held once each month during the school year, outside regular 
school hours. Special meetings, however, may be scheduled by the 
Committee as it deems necessary and appropriate, provided such 
meetings are not held during school hours without approval of the 
Superintendent. 
D. Six teachers, members of the Cumculum Advisory 
Committee, shall receive "inservice credit" for serving upon said 
Committee at the rate of one credit for each fifteen (15) hours of time 
spent with a maximum of two credits per semester. 
E. No teacher shall receive inservice credit for serving as a 
member of the Curriculum Advisory Committee more than two (2) years 
of every five (5) years. 
ARTICLE XI - QUALIFICATIONS AND EMPLOYMENT OF 
NEW TEACHERS 
A. No teacher shall be employed by the Board for a regular teaching 
assignment unless such teacher has a Bachelor's Degree from an 
accredited college or university. The employment of teachers upon 
special certificates shall be permitted only in cases of absolute necessity 
where the teacher to be employed has outstanding qualifications. In such 
instance, the BFO shall be notified in writing prior to employment of the 
teacher. 
B. Two teachers designated by the BFO shall have the right 
to be present when job applicants are interviewed by the Superintendent 
of Schools and shall have the duty and authority to make 
recommendations, which recommendations shall be given due weight and 
consideration by the Board in connection with the hiring of the candidate. 
Such teachers shall limit their inquiries of job applicants to matters 
relating to professional competency and ability. 
C. For the purpose of determining index, new teachers with 
prior teaching experience in the tenure area of appointment in an 
accredited school shall be credited for all such full year experience on the 
basis of one year's credit for each full year of service, to a maximum of 
three years, with maximum placement on Step 4. 
D. All first year teachers shall participate in a district 
sponsored training activity consisting of two semesters of staff 
development containing 30 hours of instruction. The first day of this 
instruction shall be prior to school opening and shall consist of six hours 
of training. The remaining 24 hours shall be distributed throughout the 
school year. Two credits will be given for these 30 hours of training. The 
design of the course will be accomplished by mutual agreement between 
the parties. 
E. A one time payment of $500 shall be given upon 
receiving tenure from the Bellmore Board of Education. In a year in which 
the Bellmore Faculty Organization and Board of Education agree that there 
are financial restraints, this amount shall be reduced. 
ARTICLE XI1 - TEACHER EVALUATION 
A. Teacher evaluation and observations shall be conducted 
for the purpose of improving the proficiency and quality of educational 
instruction. When insufficiencies occur, the Administration and BFO 
shall make every effort to assist the teacher in correcting the same. 
B. The work performance of all teachers shall be evaluated 
in writing at regular periodic intervals and the teacher shall be advised of 
the same. Any teacher dissatisfied under his or her evaluation shall have 
the right to raise the same as a grievance under this Agreement. 
C. One observation annually of each non-tenure teacher 
shall be performed jointly by an administrator and by a faculty member in 
the same school designated by the BFO. The report of such observations 
shall be prepared jointly and signed by the administrator and the faculty 
member. The observing teacher shall use his or her lunch or preparation 
period for such observation. All teachers shall be advised after each 
observation as to the content of the same. 
D. Evaluation of teachers shall be an on-going process 
throughout the school year which shall culminate in a year-end evaluation 
based upon a continuous assessment of the teacher's performance. 
ARTICLE XI11 - TEACHER DISCIPLINE 
A. No tenured teacher shall be dismissed, suspended, or 
disciplined without just cause. Should the Board wish to dismiss any 
teacher, it shall be required to give the teacher and the BFO thirty (30) 
days notice of such intended action, stating the reasons therefor. 
B. Fair Dismissal - A probationary teacher who has 
completed one year of service and who has been officially notified by the 
Superintendent of Schools that he or she is recommending that the 
teacher's service be terminated, shall be entitled, upon written request, to 
a conference with the Superintendent for the purpose of fully discussing 
such recommendations; provided that the request for such a conference is 
made in writing to the Superintendent within five (5) days following 
receipt of such notification. The conference shall be held no later than 
ten (10) days from the date the teacher receives notification from the 
Superintendent of this recommending of termination. A probationary 
teacher who has completed more than one year of service and who has 
been officially notified by the Superintendent that he or she is 
recommending that the teacher's services be terminated, shall be entitled, 
upon written request, to a hearing before the Board of Education 
concerning the recommendation of termination; provided that the request 
for such a hearing is made in writing to the President of the Board within 
five (5) days following the conference with the Superintendent. The 
hearing before the Board shall take place prior to Board consideration of 
the Superintendent's recommendation of termination, upon reasonable 
notice of the teacher requesting the same. 
A teacher entitled to a conference with the 
Superintendent and a hearing before the Board, as set forth hereinabove, 
shall have the right to present witnesses and relevant facts at said 
conference and/or hearing and to have present for assistance and 
consultation representatives of his or her own choosing. The teacher 
shall also have the right, if he or she so requests, to have present at the 
conference and/or hearing, the person or persons who recommended the 
termination of his or her services and shall have made available to him or 
her a written evaluation or other documents relating to the reason for such 
termination. 
Neither the Superintendent's decision recommending 
termination of employment nor the Board's action upon such 
recommendation shall be subject to the grievance and arbitration 
procedure set forth as in Article XXIV of the collective bargaining 
agreement. 
ARTICLE XIV - VACANCIES, PROMOTIONS AND 
ASSIGNMENTS 
A 1. All vacancies in promotional positions, as 
defined in paragraph B of this Article, shall be posted in every school, 
clearly setting forth a description of and the qualifications for the 
position, including the duties and salary. 
2. When school is in session, such notice shall be 
posted as far in advance as practicable, ordinarily at least fifteen (15) 
school days before the final date when applications must be submitted 
and in no event less than ten (10) days before such date. 
3. Teachers who desire to apply for such vacancies 
shall submit their applications in writing to the Superintendent of Schools 
or his or her designated administrator within the time limit specified in 
the notice. 
4. Teachers who desire to apply for a promotional 
position which may be filled during the summer vacation period shall 
submit their names to the Superintendent together with the positions they 
desire to apply for, and an address where they can be reached during the 
summer vacation period. The Superintendent shall notify such teachers 
of any vacancy in a position for which they desire to apply and such 
notification shall set forth a description of and the qualifications for the 
position, including the duties and salary. Such notice shall be sent as far 
in advance as practicable, ordinarily at least twenty-one (2 1) days before 
the final date when applications must be submitted. In addition, the 
Superintendent shall, within the same time periods, post a list of 
promotional positions to be filled during the summer vacation period on a 
bulletin board at the administration office and shall send such list of 
positions to the BFO. 
B. Promotional positions are defined as follows: 
Positions not on the basic salary schedule for teachers andlor positions on 
the administrator-supervisory level, including, but not limited to, 
positions as principal, assistant principal, department head, and 
administrator of public and governmental funds and projects. Qualified 
teachers shall be afforded the opportunity for administrative positions in 
all new programs, temporary as well as permanent, on an equal basis with 
administrators. 
C. In making all appointments to the aforesaid vacancies and 
openings, consideration shall be given to service in the district, 
qualifications and experience. They shall be made without regard to age, 
race, creed, color, religion, nationality, marital status, sex, or ancestry 
unless based upon a bona fide occupational qualification. 
D. If an applicant for such a position who is not selected 
requests the reasons, such reasons shall be given to him or her orally or in 
writing, as he or she specifies. 
E. All summer school positions shall first be offered to 
teachers regularly employed in the District. The Board may hire non- 
district teachers only in the event that there are insufficient qualified 
applicants from within the District to fill the available positions. 
F. In making appointments to full-time teaching positions, 
full consideration shall be given to an application from a person who is 
currently teaching part-time in the District in the tenure area to which a 
full-time appointment will be made. 
G. Consistent with the educational program and needs of the 
District, consideration shall be given to teachers' preferences as to grade 
and class level assignment. Teachers will be apprised by June 1 of each 
year of the anticipated district vacancies and they will be given the 
opportunity to apply for such positions. Consideration will be given to 
length of service in the District as well as to the educational needs of the 
pupils in filling these vacancies. 
H. Teachers shall, wherever possible on or before June 1 ", 
be notified in writing of their assignments for the following school year. 
Teachers shall, wherever possible, receive no later than June 1 ", the class 
list for the ensuing school year. 
I. All after-school home tutoring positions shall be offered 
first to teachers regularly employed in the district, providing 
arrangements can be made for such home teaching to take place during 
non-school hours. 
ARTICLE XV - PROFESSIONAL IMPROVEMENT 
A. The Board and the BFO support the principle of 
continuing training of teachers, participation by teachers in professional 
organizations in the areas of specializations, leaves for work on advanced 
degrees or special studies, and participation in community education 
projects. 
B. Any teacher who is required by the Board to enroll in an 
approved course at an accredited college or university shall receive, upon 
completion of such course, compensation therefor from the Board in 
accordance with the salary schedule. The Board shall upon application of 
a teacher completing such course and receiving a grade "By' or the 
equivalent or higher, reimburse said teacher for the cost of tuition, fees 
and books. 
C. The Board agrees to provide the necessary funds for 
teachers, selected with the approval of the Superintendent of Schools, to 
attend professional conferences approved by the Superintendent (which 
approval shall not be unreasonably withheld). Travel, meals, lodging and 
registration fees shall be deemed appropriate expenses of the Board, as 
well as the cost of the substitute teacher needed to relieve the participant. 
A teacher attending such a conference shall be granted sufficient leave 
time to attend without loss of compensation or benefits. 
D. To the extent possible, at the request of the BFO or on 
the Board's initiative, arrangements shall be made for after-school 
courses, workshops, conferences, and programs designed to improve the 
quality of instruction. Every effort will be made to obtain people of the 
highest qualifications to participate in the presentation of such programs. 
All teachers desiring to attend shall be allowed to do so. 
E. For the purpose of professional improvement, teachers 
may observe classes of their choice in another District one day a year 
without loss of salary or benefits, with the approval of the 
Superintendent. 
F. The Board shall provide at least one in-service course 
each school year. All in-service courses and instructors shall be selected 
after consultation with the BFO, except the final decision shall rest with 
the Superintendent. 
G. Each teacher must complete an additional five (5) hours 
of staff development each school year. 
ARTICLE XVI - RIGHTS OF BOARD OF EDUCATION 
Except as otherwise set forth in this Agreement, the 
Board and its designated supervisory officials shall be responsible for the 
operation and control of the school system and its personnel, including, 
but not limited to, the right to hire and assign teachers, the selection and 
development of the cumculum, the establishment of education policy, the 
promulgation of rules and regulations governing teacher duties and 
teacher performance, the supervision of teachers, and the establishment of 
budgetary, taxing, and other financial policies. 
ARTICLE XVII - RIGHTS AND PRIVILEGES OF BFO 
A. The BFO and its representatives shall have the right to 
use the school buildings and available offices at all reasonable hours for 
meetings, provided that sufficient prior notice is given to the appropriate 
school principal and such use does not interfere with normal school 
operations. 
B. Duly authorized representatives of the BFO shall be 
permitted to transact official BFO business on school property at all 
reasonable times, provided that this shall not interfere with or interrupt 
normal school operations. 
C. The BFO shall have the right to use school facilities 
and office equipment when available, including typewriters, duplicating 
equipment, calculating machines, and all types of audio-visual equipment, 
which equipment shall be kept in good repair and operation at the 
expense of the Board. The Board shall pay for the reasonable cost of all 
materials and supplies incident to such use at the cost to the school 
district. 
D. The BFO shall have the right to post notices, without 
prior approval or notification, of its activities and matters of BFO concern 
on teacher bulletin boards, at least one of which shall be provided in each 
Faculty Room of each school building. The BFO may use the district 
mail services and teacher mail boxes for communications to teachers. 
Announcements of meetings may be listed in school activity bulletins and 
the public address system may be used for announcing the date, time, and 
place of meetings. 
E. The Board agrees to furnish to the BFO all available 
information as will assist the BFO in developing intelligent, accurate, 
informed, and constructive programs on behalf of the teachers and their 
students, together with information which may be necessary for the BFO 
to process any grievance or complaint. The official agenda for each 
Board meeting will be transmitted to the BFO no later than the morning 
of the day prior to such meeting or as soon thereafter as possible. Five 
copies of the Minutes of the Board meeting will be transmitted to BFO as 
soon as possible following the meeting at which they are approved. 
F. The Board shall advise the BFO of any new or modified 
fiscal, budgetary, or tax programs, construction programs, or major 
revisions of educational policy, which are proposed or under 
consideration and the BFO shall be given, whenever possible, at least 
thirty (30) days within which to consult with the Board with respect to 
said matters prior to their adoption or general publication. 
G. The Board agrees at its expense, to duplicate a sufficient 
number of copies of this Agreement in booklet form in order to distribute 
a booklet copy to each teacher covered thereby. 
H. A representative of the BFO shall be permitted to address 
the faculty before or after all faculty meetings. A representative of the 
BFO shall also be permitted to address new teachers on orientation day. 
I. Upon written authorization by an individual teacher, the 
Board shall deduct from the teacher's salary the amount designated by the 
teacher for transmittal to VOTEICOPE. 
ARTICLE XVIII - PROFESSIONAL COMPENSATION 
A. The basic salaries of teachers covered by this Agreement 
for the year 2003-04 are increased by 3.125%; for the year 2004-05 are 
increased by 3.25%; and for the year 2005-06 are increased by 3.50%; 
and are set forth in schedules B- 1, B-2, and B-3. Annual longevity 
payment of five hundred ($500.00) dollars is to be granted to those 
employees who reach Step 20. Payment shall be applied after salary has 
been calculated on scale and is not subject to any percentage increases 
B. Teachers shall be given fill  credit on the salary schedule 
as described in paragraphs C of Article XI of this Agreement. Any 
teacher who, in the course of the school year, becomes eligible for a 
higher step placement andlor column advancement, shall be advanced to 
the rate of pay provided in the salary schedule at the beginning of the 
semester following the semester in which he or she qualified for such 
advancement. 
For column advancement on the salary schedule not less 
than three (3) of the credits earned shall have been achieved by graduate 
study in which the teacher has received at least a grade "B" or the 
equivalent in course work approved in advance by the Superintendent of 
Schools: 
For column advancement to MA+15 not less than three 
(3) of the credits earned shall have been achieved by graduate study in 
which the teacher has received at least a grade "B" or the equivalent in 
course work approved in advance by the Superintendent of Schools. 
Similarly, for column advancement to MA+30, MA+45, or MA+60, not 
less than five (5) of the credits earned shall have been achieved by 
graduate study. Courses and credits used to advance in one column may 
not be used to advance in any succeeding column. 
Teachers employed by the District in a regular teaching 
capacity for a minimum of ten (10) years shall be eligible for MA+75 
column. These requirements shall be identical to those required for 
advancement to the MA+30, MA+45 and MA+60 salary columns except 
for those credits that qualify in accordance with the memorandum of June 
12, 1989 from the Superintendent to the President of the BFO. 
The additional amount received by teachers who hold an 
earned doctorate in the appropriate field from an accredited college or 
university shall be one thousand thirty (1,030) dollars. 
C. Teachers who are required in the course of their work to 
drive personal automobiles from one school building to another shall 
receive a transportation allowance of fifteen (1 5) cents per mile. Such 
allowance shall also be granted for use of personal automobiles on field 
trips or other business of the District if such use if required. 
D. 1. Substitute teachers shall be paid according to the following 
schedule: Eff.: 4/1/03 Eff.: 7/1/04 Eff.: 7/1/05 
Days 1 - 25: $ 80.78 $ 83.40 $ 86.32 
Days Beyond 25: 86.54 89.36 92.48 
Retired District 98.08 101.27 104.81 
Employees' Rate: 
2. The minimum salary for substitute teachers in each of 
the above categories may be raised in any year of this Agreement at the 
discretion of the Superintendent. 
3. Substitute teachers who work ten (10) or more 
consecutive school days in the same class, and who are on the school 
district's excess list or served under appointment for the preceding fill 
year, shall be compensated from the first day in accordance with their 
experience and educational credit up to five (5) years, as set forth on the 
salary schedule. The rate of compensation shall be computed for this 
group of teachers upon the basis of 11200th of the teacher's position on 
the salary schedule. All other substitute teachers who work twenty-five 
(25) or more consecutive school days in the same class shall be 
compensated from the first day in accordance with their experience and 
educational credits up to five (5) years, as set forth on the salary schedule. 
The rate of compensation shall be computed for this group of 
teachers upon the basis of 1/200th of the teacher's position on the salary 
schedule. 
E. Teachers shall be required, on a rotation basis, to 
chaperone student activities that occur outside the regular work day, 
provided, however, that teachers with evening work related student 
supervision responsibilities may opt out of the rotation in the year the 
activity occurs. Teachers chaperoning activities beginning after 6 0 0  
p.m., or an event that adjoins the work day shall be paid a per-event 
stipend according to the following schedule: 
Eff. 7/1/03 Eff. 7/1/04 Eff. 7/1/05 
Event Starting $ 48.41 $ 49.98 $ 51.73 
After 6:00 p.m.: 
Event Adjoining $ 25.47 $ 26.30 $ 27.22 
the Work Day: 
F. Teachers shall be paid for participation in professional 
program improvement activities that occur outside the regular work day 
or work year when approved by the Superintendent of Schools. The 
following program improvement activities shall not be approved for pay: 
the first four hours of any such activity; activities for which in-service 
credit is available to any or all participants; and attendance at 
professional conferences. The District may, as needed, require teachers 
to participate in such activities. 
The rate of pay for participation in professional program 
improvement activities shall be an hourly stipend in accordance with the 
following schedule: 
Eff. 7/1/03 Eff. 7/1/04 Eff. 7/1/05 
$30.59 $31.58 $32.69 
G. Any teacher temporarily appointed to perform the duties 
of principal or assistant principal shall be compensated for such work at 
the same index as the administrative position in which the teacher is 
acting. 
H. Members of the teaching staff serving during summer 
recess in a teaching capacity at the request of the Board shall receive 
compensation for such service at the rate of two and one half (2 %) 
percent of annual salary per week for a five (5) hour day except for 
federally funded programs. 
I. Effective July 1, 197 1, column B of the salary schedule 
shall not go beyond step 1 1, except that teachers who as of July 197 1 
were on a step 6 or greater shall be permitted to continue on column B 
through step 20. 
J. Effective September 2, 1978, column C of the salary 
schedule shall be eliminated, except that any teacher employed on 
September 2, 1978, who prior to that date had been receiving 
compensation pursuant to column C, may continue thereafter to receive 
the compensation of the C column. 
K. Effective July 1, 1986, no one shall be compensated 
pursuant to a BA+45 column on the salary schedule except for those (but 
excluding substitutes) who were being compensated thereon prior to July 
1, 1986. Such persons may continue to be entitled to compensation 
thereon. 
L. Effective July 1, 1986, no one shall be compensated 
pursuant to a BA+75 column on the salary schedule except for those (but 
excluding substitutes) who were being compensated thereon prior to July 
1, 1986. Such persons may continue to be entitled to compensation 
thereon. 
ARTICLE XIX - TERMINAL LEAVE 
After giving proper notice in writing to the District of an 
employee's intention to retire and also proper notice, in writing, to the 
applicable State retirement organization, such an employee shall be 
granted an increase in current salary equivalent to one day of current pay 
for each two (2) days of accumulated personal sick leave in the District. 
If death should occur after proper notice in writing of 
intention to retire is given to the District by the employee, but before 
actual retirement, such increase in salary to which the employee would 
have been entitled, will be paid to the employee's beneficiary, if 
designated; otherwise, to the estate of the employee. 
After giving proper notice in writing to the District of an 
employee's intention to leave the employ of the District for reasons other 
than retirement, involuntary separation or request for resignation by the 
District, such employee shall be granted an increase in current salary 
equivalent to current pay for accumulated unused personal sick leave in 
the District in accordance with the following schedule: 
A. After ten ( 10) years of service and up to and including 
fifteen (1 5) years of service - twenty (20) percent of accumulated 
personal sick leave. 
B. From more than fifteen ( 15) years to and including 
twenty (20) years of service - thirty (30) percent of accumulated sick 
leave. 
C. From more thm twenty (20) years of service - fifty (50) 
percent of accumulated personal sick leave. 
If death should occur while in the employ of the District, such 
increase in salary to which the employee would have been entitled, will 
be paid to the employee's beneficiary, if designated; otherwise, to the 
estate of the employee. 
Teachers who resign or retire at any time other than the end of the 
school year or who fail to notify the District in writing of their intent to 
resign or retire by March 15 shall forfeit all terminal leave benefits. An 
exception shall be made in the event cf  verified personal medical 
emergency. 
ARTICLE XX - INSURANCE BENEFITS 
The Board shall provide at its own cost and expense the 
following insurance programs for each of the teachers covered by this 
Agreement: 
A. Health Insurance: For all regularly employed teachers 
individual and family coverage pursuant to the state plan, as designated 
by the individual teacher. As of July 1, 1986 this plan was known as the 
Empire Plan-Core Plus Enhancements. Teachers selecting other coverage 
offered to teachers by the New York State Civil Service Department 
Health Insurance Section shall pay any additional costs. 
1. A health insurance plan providing a total benefits 
package comparable to the plan in existence on June 30, 1989 or the plan 
at the time of the alternate proposal may be instituted by the District upon 
written notice to the BFO, which notice shall include a copy of the plan 
including costs and premiums. The BFO shall have sixty (60) days to 
review and analyze such plan. The District shall cooperate in providing 
I 
all relevant information requested by the BFO. Should the BFO object to ' 
the institution of the new plan, the matter shall be submitted to an 
impartial panel which shall be appointed within sixty (60) days of the 
original date of presentation of the plan to the BFO. The panel shall be 
comprised of three (3) persons with expertise in health insurance. Each 
party shall designate one (1) member of the panel. These two (2) 
members shall select the third. If they are unable to agree, the third 
member shall be selected through the procedures of the American 
Arbitration Association. The impartial panel shall have the authority to 
hold hearings and review submission of the parties, and shall render a 
decision sixty (60) days following their appointment. The decision of the 
panel shall be final and binding on the District and the BFO. The new 
plan shall not become effective unless and until either the BFO agrees 
that benefits are comparable or the impartial panel so holds. 
2. A health insurance plan deemed comparable by 
the actions of the Central High School District and its teachers' 
association shall be accepted as comparable by the BFO. The plan may 
be instituted by the District upon written notice to the BFO, which notice 
shall include a copy of the plan including costs and premium. 
3. Teachers shall have the option to withdraw from 
participation in the District's health insurance plan or change from family 
to individual coverage. Teachers who choose to exercise either of these 
options must notify the District in writing by May 1 of their intentions. 
Teachers who exercise these options shall receive payment in an amount 
equal to fifty (50) percent of the savings to the District based on the 
premium in effect the preceding January 1. Payment shall be made in the 
first paycheck in January and the last paycheck in June. New teachers, 
and all teachers during the first year of this contract, must notify the 
District of their intentions by October 1 and shall receive prorated 
payments as appropriate. 
4. Teachers who have withdrawn from the District's 
health insurance plan shall, upon request, be reinstated to coverage 
subject to the rules and regulations of the health insurance plan in effect 
at the time of reinstatement. If the teacher requests reinstatement during a 
school year, the teacher shall receive a prorated portion of the amount 
designated in Section 3 above. This change may be made once a year. 
5. The BFO and the District shall establish a 
standing committee that meets at least twice a year to study health 
insurance costs and shall work to find ways to control such costs without 
impairing insurance benefits. 
6 .  Teachers shall contribute ten (1 0) percent of the 
cost of their health insurance coverage. In addition, teachers who elect 
family medical coverage shall contribute an additional one percent (1%) 
of such costs. 
7. Teacher health insurance contributions may be 
made with pretax dollars to the extent permitted by law. Within three (3) 
months after ratification of this Agreement, the Board shall seek all 
appropriate governmental approvals respecting the foregoing 
contributions. In the event that such approval is granted, any teacher 
making such contributions shall indemnify and hold the District harmless 
in the event of a subsequent determination that the Board failed to 
withhold sufficient income taxes. 
B. Dental Insurance: For those teachers, who elect family 
medical coverage, the Board of Education shall contribute 10% to the 
cost of family dental coverage and 25% to the cost of single plus one 
dental coverage. 
C .  Life insurance covering the life of each teacher in the 
sum of ten thousand ( 10,000) dollars. 
D. Disability insurance for each teacher. Such insurance 
plan shall provide benefits equal to sixty (60) percent of the basic 
monthly salary to a maximum of one thousand five hundred (1,500) 
dollars per month for life in the event the disability has arisen as a result 
of accident and up to age sixty-five (65) in the event the disability has 
arisen as a result of illness. 
E. Part time teachers hired after July 1, 1989 and working 
less than twenty (20) hours per week shall receive only the dental 
insurance benefits described in Section B above. Should these teachers 
become eligible to participate in the District's health, life, or disability 
insurance plan they may elect to do so by contributing to the cost of the 
premium an amount equal to the percentage of what constitutes the 
difference between their employment and one hundred (1 00) percent of 
the premium cost, i.e. a forty (40) percent teacher would contribute sixty 
(60) percent of the premium cost. 
ARTICLE XXI - PAID LEAVE OF ABSENCE 
A. Each teacher shall be credited with sixteen (16) days of 
paid leave at the commencement of each school year, ten (1 0) days of 
which may be used by the teacher for illness and disability, two (2) days 
for personal business and a maximum of three (3) days each for serious 
family illness, religious observance, bereavement, and legal 
responsibilities, to a maximum of six (6) days in addition to the ten (10) 
days for illness and disability, which sixteen (16) days may be 
accumulated as sick leave if not used to a maximum of one hundred 
eighty (1 80) days, provided, however, that days of personal leave may not 
be taken immediately before or after a holiday, vacation, or weekend 
without setting forth a reason therefor, except in emergencies. 
Part time teachers shall accumulate as sick leave unused 
personal or sick days on a prorated basis. 
B. Teachers shall be granted time off with pay to the extent 
necessary to perform jury duty, less any pay from the 
governmental unit. 
C. Professional Conference: Teachers who are designated by 
the BFO to attend annual conferences of the New York State United 
Teachers, American Federation of Teachers, and the National Education 
Association shall be granted such leave with salary as is necessary in 
order to discharge their obligations as delegates to such conferences. 
Such leave shall not be charged against sick leave. The number of such 
delegates shall not exceed three each. Teachers may also be excused to 
attend educational visitations, conferences, trips, or meetings without loss 
in salary or charge against sick leave, provided that the Superintendent of 
Schools approves such absence in advance. 
ARTICLE XXII - EXTENDED LEAVES OF ABSENCE 
A. A leave of absence of up to two (2) years may be granted 
to any teacher, upon application and approval by the Board, for the 
purpose of participating in exchange teaching programs in other states, 
territories, or countries provided said teacher. states his or her intention to 
return to the school system. Upon return from such leave, a teacher shall 
be placed at the same position on the salary schedule as he or she would 
have been had he or she taught in the District during such period. 
B. A leave of absence of up to two (2) years may be granted 
to any teacher, upon application and approval by the Board, for the 
purpose of participating in foreign or military teaching programs, 
provided said teacher states his or her intention to return to the school 
system. Upon return from such leave, a teacher shall be placed at the 
same position on the salary schedule as he or she was when he or she 
went on leave. If the teacher returns during a semester, he or she shall be 
given priority on the list of substitutes. 
C. A leave of absence of up to two (2) years may be granted 
to any teacher, upon application and approval of the Board, for the 
purpose of joining the Peace Corps, Vista, Teacher's Corps, or Job Corps 
as a full time participant in such program, provided the teacher states his 
or her intention to return to the school system. Upon return from such 
leave, a teacher shall be placed at the same position on the salary 
schedule as he or she would have been had he or she taught in the District 
during such period. 
D. A leave of absence of up to two (2) years may be granted 
to any teacher, upon application and approval of the Board, for the 
purpose of serving as a full time officer of or on full time staff of the 
N.E.A., N.Y.S.U.T., A.F.T., or any other national or state professional 
organization devoted to the teaching profession or for the purpose of 
accepting a position with a public or private professional or education 
organization or company if such service is deemed by the Board to ensure 
to the benefit of the pupils. Upon return from such leave, such teacher 
shall be placed at tne same position on the salary schedule as he or she 
would have been had he or she taught in the District during such period. 
E. A military leave of absence shall be granted to any 
teacher who shall be inducted or shall enlist in lieu of induction for 
military duty in any branch of the Armed Forces of the United States. 
Upon return from such leave for the duration of his or her induction or 
first enlistment, a teacher shall be placed at the same position on the 
salary schedule as he or she would have been had he or she taught in the 
District during such period. 
F. Paid sick leave shall apply to a disability incurred as a 
result of pregnancy or childbirth. Unless the teacher returns promptly 
upon termination of her disabling conditions, she may return from such 
leave only at such time as accords with the educational needs of the 
District as determined by the Superintendent, or upon any other mutually 
agreed date. An unpaid leave of up to three years for child care purposes 
shall be granted at the request of any teacher following the birth or 
adoption of a child providing that teacher has been employed by the 
District in a regular teaching capacity for at least two years. Child care 
leaves of any duration for teachers in their first or second year of regular 
employment by the District shall be granted only with the approval of the 
Superintendent which shall not be unreasonably withheld. A teacher 
returning from leave provided in this paragraph shall be placed at the 
same position on the salary schedule as he or she occupied when the leave 
began. 
ARTICLE XXIII - TAX SHELTERED ANNUITIES 
The Board of Education shall accept application from 
interested members of the professional staff for reduction in or deduction 
from the contract salaries, the amount of such reductions to be remitted to 
a tax-sheltered annuity program. The carriers, not to exceed eight (8) in 
number, shall be designated by the BFO, with the approval of the Board, 
which approval shall not be unreasonably withheld; provided, however, 
that teachers are eligible to participate in whatever plans the Board may 
designate. 
ARTICLE XXIV - GRIEVANCES AND ARBITRATION 
A. Either party to this Agreement, upon written notice to the 
other, may submit a grievance for resolution in accordance with the 
procedure set forth hereinbelow. For the purposes of this Agreement a 
grievance shall be defined as any dispute concerning the meaning, 
interpretation, or application of this Agreement. 
B. All grievances initiated by the BFO shall be in writing, 
shall be submitted within fourteen (14) days after the event first occurs 
giving rise to the grievance, and shall include a concise statement of the 
nature of the dispute and the position of the BFO with respect thereto. 
Such grievances shall be resolved as follows: 
Step 1: The grievance shall be presented to the school principal 
of the teacher or teachers concerned therewith. Such 
principal shall then meet and confer with the designated 
BFO school representative and such teacher or teachers. 
In the event the grievance is not resolved within seven (7) 
days following presentation to the school principal, it 
thereafter may be submitted by the BFO to the 
Superintendent of Schools. 
Step 2: 'The Superintendent shall meet and confer with the 
President of the BFO and/or his or her designated 
representatives. In the event the grievance is not resolved 
within seven (7) days following submission to the 
Superintendetlt, it thereafter may be submitted by the 
BFO to the Board. 
Step 3: The Board or a committee of Board members shall then 
consider the grievance at its next regular or special 
meeting and upon request permit the President of the 
BFO and/or his or her designated representatives to 
attend such meeting and present evidence, facts, and 
arguments in support of its position. 
Step 4: In the event the grievance is not resolved within fourteen 
(14) days following submission to the Board, the BFO 
thereafter may submit the grievance for resolution to an 
impartial arbitrator selected in accordance with the rules 
and regulations of the American Arbitration Association 
then obtaining. The arbitrator so selected shall hear the 
matter without delay and issue his or her award fourteen 
(14) days thereafter. Such award shall be final and 
binding upon the parties. The cost and expense of the 
arbitration shall be divided equally between the Board 
and the BFO. 
C. All grievances initiated by the Board shall be submitted 
in writing within fourteen (14) days after the event first occurs giving rise 
to the grievance to the President of the BFO and shall include a concise 
statement of the nature of the dispute and the position of the Board with 
respect thereto. The grievance will be processed in accordance with the 
four (4) step procedure set forth hereinabove, except that the Board shall 
have the obligation to submit the grievance to the next step. 
D. If in the judgement of either party a grievance concerns a 
group or class of teachers, the BFO, or arises from the action or policy of 
the Superintendent of Schools or Board, it may be submitted directly to 
Step 2 or 3 as described above. 
ARTICLE XXV - NO STRIKE 
A. During the term of this Agreement, the BFO and its 
members agree that they will not call, instigate, or participate in any 
strike, walkout, mass resignation, slowdown, or other concerned activity 
constituting a complete or partial work stoppage or denial of assigned 
teaching services. Any teacher violating this provision may be subject to 
dismissal or other disciplinary action subject to the grievance procedure 
established in the Agreement. 
B. In the event any violation of Paragraph A of this Article 
XXV occurs which is not authorized by the BFO, the Board agrees that 
there shall be no liability on the part of the BFO or any of its officers or 
agents and no action or claim shall be brought against them, provided that 
the BFO shall promptly order its members to cease such action violative 
of this Agreement. 
ARTICLE XXVI - ASSEMBLY PROGRAMS 
The assembly programs for the school year will be 
planned by requesting teachers who volunteer for class assembly 
performances. When an insufficient number of teachers volunteer to 
participate in such programs, the principal will assign assembly programs 
to the staff. 
ARTICLE XXVII - MAINTENANCE OF STANDARDS AND 
BENEFITS 
A. All general conditions of employment practices and 
benefits including, but not limited to, teaching hours, extra compensation 
for work outside regular teaching hours, relief periods, leaves and general 
working conditions shall be maintained at not less than the prevailing 
standards in effect in the District at the time this Agreement is executed, 
provided, however, that such conditions shall be improved for the benefit 
of teachers as required by the express provisions of this Agreement. This 
Agreement shall not be interpreted or applied so as to decrease the 
professional advantages and benefits heretofore enjoyed by teachers 
unless expressly stated herein. The foregoing shall not be deemed to 
impair the rights of the Board with respect to the transfer or assignment 
of teachers, or their selection of educational equipment, books, or 
supplies. 
B. The duties or the responsibilities of any position in the 
bargaining unit will not be substantially altered or increased without prior 
approval of the BFO. 
C. Rules and regulations governing the activities of teachers 
within school buildings shall be uniform throughout the school district. 
Such new rules may be adopted only with the prior approval of the BFO. 
ARTICLE XXVIII - NO DISCRIMINATION 
A. Neither the Board nor the BFO will discriminate or take 
reprisals against any teacher with respect to terms or conditions of 
employment by reason of his or her membership or lack of membership in 
the BFO or any other employee organization, participation in the 
activities of the BFO or in other concerned activities, or initiation or 
processing of any grievance under this Agreement. 
B. The Board and the BFO further agree that each will not 
discriminate against any teacher by reason of race, color, religion, 
national origin, sex, or age. 
ARTICLE XXIX - CONFORMITY TO LAW-SAVING CAUSE 
The parties hereto shall comply with all provisions of this 
Agreement, unless and until any provision or provisions are held to be 
contrary to law by the Court of Appeals of the State of New York or any 
lower court of competent jurisdiction from whose judgment no appeal has 
been permitted or taken by the aggrieved party. In the event any 
provision or provisions hereof are held to be unlawful, the remaining 
provisions of this Agreement shall remain in effect and the parties hereto 
shall meet forthwith for the purpose of modifying the same to conform 
with law and/or negotiating provision or provisions in lieu thereof. 
Should the parties fail to agree upon such modification or substitute 
provision, the matter may be submitted by either party directly to 
arbitration in accordance with Article XXIV hereof. 
ARTICLE XXX - TERM OF AGREEMENT 
This agreement shall become effective July 1,2003 and 
shall continue in force and effect to and including June 30,2006. 
IN WITNESS WHEREOF, the parties hereto have 
hereunto executed this Agreement on the day and year first above written. 
BELLMORE UNION FREE SCHOOL DISTRICT 
TOWN OF HEMPSTEAD 
By : 
Superintendent of Schools - Sheldon Dumain 
BELLMORE FACULTY ORGANIZATION 
BFO SALARY SCHEDULE 























BFO SALARY SCHEDULE 
2004-05 3.250% INCREASE PROM 2003-04 
STEP 
BFO SALARY SCHEDULE 
2 0 0 5 - 0 6  3 . 5 0 %  INCREASE FROM 2 0 0 4 - 0 5  
Table o f  Contents 
Article Subiect 
I Recognition 
I I Professional Dues and Savings Deductions 
Ill School Calendar 
IV Teacher Schedule and Hours 
A. Hours and faculty meetings 
B. Sign In 
C. Lunch Hour 
D. Prep 
E. Substitutes 
Professional Duties and Responsibilities 
A. Non-Required Duties 
B. Physical Ed. Teacher Lunch Duties 
C. Trans~tional Duties 
D. Extended Day Field Trip 
Teaching Conditions and Facilities 
A. Rooms and Equipment Provided 
B. Supplies and Equipment Provided 
C. Instructional Material Selection 
D. Safety Conditions 
E. Lunch Hour Privileges 
F. Pay Periods 
VII Academic Freedom 
Vlll Student Discipline and Teacher Protection 
A. Board Responsibility to Teachers 
B. Teacher notification to Superintendent 
C. Criminal or Civil Proceedings 
D. Save Harmless for Teachers 
E. Workers' Compensation 
F. Reimbursement Due to Injury 
Professional Behavior 
A. Board Expectations 
B. Code of Ethics 
C. Breaches in Code of Ethics 
D. Teacher Disciplinary Rights 
E. Teacher Personnel Folder 
F. New Teacher Orientation Program 
XVI Rights of Board of Education 
XVll Rights and Privileges of B. F. 0 
XVlll Professional Compensation 
A. Basic Salary 
6. Column Advancement 
C. Travel Allowance 
D. Substitute Salaries 
E. Chaperone Compensation 
F. Professional Program Compensation 
G. Temporary Administrative Assignment 
H. Summer Teaching Compensation 
I. Column for BA + 30 
J. Column C Elimination 
K. Column for BA + 45 
L. Column for BA + 75 
XIX Terminal Leave 
XX Insurance Benefits 
A. Health lnsurance 
B. Dental lnsurance 
C. Life lnsurance 
D. Disability lnsurance 
E. Part Time Teacher Benefits 
XX I Paid Leave of Absence 
A. Personallsick Days 
B. Jury Duty 
C. . Professional Conference 
XXll Extend Leaves of Absence 
A. Exchange Teaching Program 
B. Foreign or Military Programs 
C. Peace Corp, Vista, ~eacher's Corp, Job Corp 44 
D. NEA, NYSUT, AFT Staff 44 - 45 
E. Military Leave 4 5 
F. Child Care Leave 45 - 46 
XXlll Tax Sheltered Annuities 46 
Curriculum Advisory Committee 
A. Definition 
B.  Duties 
C. Meetings 
D. In-service Credit 
E. In-service Credit 
Qualifications and Employment of New Teachers 
A. Minimum Requirements 19 
B. Interview Committee 19 
C. Placement on Salary Schedule 19 
D. New Teacher Course 1 9 - 2 0  
E. Tenure Stipend 2 0 
Teacher Evaluation 
A. Purpose 
B. Evaluation Rights 
C. Non-tenure Evaluation 
D. Year-end Evaluation 
Xlll Teacher Discipline 
A. Notice of Dismissal 
B. Fair Dismissal 
XIV Vacancies, Promotions, and Assignments 
A. Posting Vacancies 23 - 24 
B. Promotional Position Definition 24 
C. Consideration for Vacancies 24 - 25 
D. Explanation of Non-selection 2 5 
E. Summer School 2 5 
F. Consideration for Position 2 5 
G. Teacher Preferences for Yearly Grade and 
Class Level Assignments 2 5 
H. Notification of Assignment 
for Following Year 26 
I. Home Tutoring 2 7 
Professional Improvement 
A. Definition 2 6 
B. Required Courses and Compensation 26 
C. Professional Conference Attendance 2 7 
D. After-school Courses 2 7 
E. Outside Class Observation 27 
F. In-service Course Provided 2 7 
G. Required In-service Hours 2 7 

